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VIRGINIA BUSINESS UPDATE LeMay & Company

Two Requirements. One permanent tool.

Here is the whole talk in one glance.

PAID FAMILY & MEDICAL LEAVE RETIREPATH
5+

12 weeks Permanent
employees

Employer contributions begin Registration deadlines: A planning option for

April 1, 2028. 9/30 and 10/30. partners and shareholders.

Rules and rates pending. Exemptions exist. A must look at.
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LeMay & Company

PFML — Paid Family & Medical Leave

12

WEEKS PER YEAR

11+ Up to 80%

EMPLOYEES . OF AVERAGE WEEKLY WAGE
Employer threshold in the .
outline Subject to a state cap

COMMON REASONS

a New child—including adoption or m Military family needs

foster care

Serious health condition—yours or a -
family member’s

Domestic violence and related
needs

Eligibility also includes full- and part-time workers; self-employed people may participate if they pay

into the plan.
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PAID FAMILY & MEDICAL LEAVE LeMay & Company

PFML arrives in stages

Think of 2027 as rule-setting—and 2028 as the operational year.

NOW - FALL 2027 10/01/27 01/01/28 12/01/28
Rates Administratio Contributions
. . Benefi
Rules take shape published n starts e enefits open
VEC develops Similar rhythmto  VEC begins program Employers start Eligible employees
program rules. unemployment. setup. payingin. may apply.

Planning implication
Budgeting, payroll setup, and employee communication can start well before benefits
are available.
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RETIREPATH LeMay & Company

RetirePath reaches smaller employers

After July 1, 2026, the threshold drops from 25 employees to 5.

AUTOMATIC IRA-STYLE ENROLLMENT

5+ 5% — 10%

EMPLOYEES
Starts at 5% and increases 1 percentage point each year until 10%.

unless the business
already offers a

qualifying plan Employees stay in

$0 employer contribution

control
They can change the The outline describes no cost to
contribution rate or opt out. employers to join.

retirepathva.com
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RETIREPATH

LeMay & Company

Circle your RetirePath date

The State will send out letters based on VEC reporting — Use to register

9/30

10-24 EMPLOYEES

s Check whether your current plan
qualifies

® Confirm your employee count

Potential penalty: up to $200 per employee, per year.

10/30

5-9 EMPLOYEES

®  Watch for the state letter
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PASS-THROUGH ENTITY TAX LeMay & Company

PTET is now a permanent planning option

A business-level payment can change where the Virginia tax deduction lands.

THE BUSINESS

Pays Virginia tax on behalf of the
partner or shareholder

THE OWNER
Originally scheduled to expire December 2025, _
extended to December 2026 and has now been May benefit when the Schedule A
made permanent. state-tax deduction is limited

Run the numbers

Cash flow ¢ owner mix ¢ estimated payments
e election timing
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