EFFECTIVE JULY 1, 2026

Virginia Pay Transparency

*Broad coverage: The law applies to Virginia employers with no minimum employee-count threshold.
*Required disclosures: Public and internal postings for jobs, promotions, transfers and other
opportunities must state the wage, salary or a good-faith range.

eSalary history: Employers may not seek an applicant’s prior pay or retaliate when an applicant or
employee asks for a range or declines to provide pay history.

*Enforcement: Public and private claims are available; a 15-business-day cure applies only to certain
posting violations.

EMPLOYER ACTION Update posting templates, recruiter scripts, internal opportunities and range-setting

documentation.

BEAN, KINNEY & KORMAN, P.C. BEANKINNEY.COM R. DOUG TAYLOR READ THE FULL ARTICLE —



https://www.beankinney.com/news-and-insights/blogs/virginia-has-a-new-pay-transparency-law-what-employers-need-to-know/

VIRGINIA REGULATIONS DUE BY MAY 1, 2028

Heat lllness Prevention Rules

*Rules are coming: Virginia directed the Safety and Health Codes Board, with DOLI, to adopt standards
for indoor and outdoor work.

*Core protections: Expected requirements include water, shade or cooling, rest, acclimatization,
training, heat-triggered procedures and emergency response.

Workers covered: The statute reaches employees, independent contractors and other laborers whose
worksite conditions are controlled by an employer.

*Details remain open: Final temperature thresholds and procedures are not yet set, but construction
and other high-risk employers should begin planning.

EMPLOYER ACTION Identify heat exposures, assign responsibility and formalize policies and

subcontractor expectations.
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https://www.beankinney.com/news-and-insights/blogs/virginia-is-developing-workplace-heat-illness-prevention-rules-construction-employers-should-start-planning-now/

VIRGINIA CONSTRUCTION CONTRACTS AFTER JULY 1, 2026

Wage Liability Moves Upstream

*Covered projects: The law generally reaches construction contracts over $500,000, excluding
single-family residential projects.

*Shared liability: General contractors and subcontractors may be jointly and severally liable across tiers
for unpaid wages when they knew or should have known of the problem.

Significant remedies: Exposure may include unpaid wages, liquidated damages, interest, attorneys’
fees and, in some cases, treble damages.

eIndemnity has limits: Contractual reimbursement rights may help, but they do not prevent a
claim—and may be worth little if the subcontractor cannot pay.

EMPLOYER ACTION Strengthen subcontract terms, payroll visibility, audit rights, red-flag training and

documentation.

BEAN, KINNEY & KORMAN, P.C. BEANKINNEY.COM R. DOUG TAYLOR READ THE FULL ARTICLE —



https://www.beankinney.com/news-and-insights/blogs/congrats-virginia-construction-contractors-you-now-guaranty-every-subcontractors-payroll-at-every-tier/

HIRING PRACTICES AFTER JULY 1, 2026

Virginia’s Clean Slate Law

*Sealed records: Certain eligible criminal records are no longer publicly available, and applicants
generally may deny or omit a sealed matter.

Employer questions: Covered employers may not require disclosure of sealed arrests, charges or
convictions, although otherwise lawful questions about unsealed history remain permissible.
*Notice and screening: Applications that ask about criminal history must provide the required
sealed-record notice; employers should also confirm vendor processes for removing sealed data.
*Exceptions and penalties: Specific legal, regulatory and security exceptions may apply; a willful
violation is a Class 1 misdemeanor for each violation.

EMPLOYER ACTION Update applications and interview scripts, train hiring teams and confirm

background-check vendor procedures.
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https://www.beankinney.com/news-and-insights/blogs/virginias-clean-slate-law-is-now-in-effect-what-employers-need-to-know/

NEW AND REVISED AGREEMENTS AFTER JULY 1, 2026

Expanded Noncompete Restrictions

*Timing matters: The amendments apply to noncompetes entered into, amended or renewed on or
after July 1, 2026.

*Existing ban remains: Virginia continues to prohibit noncompetes for low-wage employees, including
nonexempt employees regardless of earnings.

*No-cause termination: A noncompete is unenforceable after discharge without cause unless
severance or another payment is provided and disclosed when the agreement is signed.

*More exposure: Any employee may pursue a civil action; remedies and civil penalties of up to $10,000
per violation may apply.

EMPLOYER ACTION Revise agreement templates and align termination and severance practices with the

new requirements.
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https://www.beankinney.com/news-and-insights/blogs/virginia-expands-non-compete-restrictions-what-employers-need-to-know-about-the-july-1-2026-changes/

